3359-11-13 Non-discrimination and harassment policy.
(A) Statement of policy.

(1) The university of Akron affirms its cemitment to an academic, work, and study
environment free of inapprapte and disrespectfubaduct and communication. All
students, faculty, and staff shall be protelcinder the guidelines of this policy. This
policy not to discriminate shall extend to admission and employment. Inquiries
about the application of TitleX and the Title IX regulaons may be referred to the
university’s Title IX coordinator, to th&.S. department of education, office for
civil rights (OCR), or both, aprovided in the univeity of Akron gender-based
misconduct and  Title IX polic and protocol located  at:
https://www.uakron.edu/titledidocs/title-ix-policy.pdf.

(2) This policy shall be wiely disseminated to emplag® and students and shall be
incorporated into employee trainingsda be included in student orientation
materials. Supervisors shall ensure tthetse under their supasion are aware of
this policy. A copy of this policy shiabe available at the equal employment
opportunity and affirmativeaction office, the officeof student conduct and
community standards and other placesnasy be specified by the chief human
resource officer.

(3) By this policy, the university is providingptice that protected class-based harassment
will not be tolerated. This policy will prage the basis for such concerns to be
addressed.

(4) For purposes of this policy, protected skss are those specifiéa the affirmative
action policy, paragraph 2) of rule 3359-38-01 othe Administrative Code.
These classes are race, cofefigion, sex/gender, sexualientation, gender identity
or expression, age, nationatigin, ethnicity, disability,status as a parent during
pregnancy and immediately after the biafa child, status aa parent of a young
child, status as a nursing mother, status dsster parent, niiary status, genetic
information, or stats as a veteran.

(B) Protected class-based harasest, including sexual harassmeviblates state and federal
laws. This policy shall be coextensive wghch laws and probit unwelcome conduct
directed towards a persondeal on their actual or percetvenembership in a protected
class. Complaints alleging protectedass-based harassment, including sexual
harassment, will be investigated purdu@anparagraph (E) of this policy.

(1) This policy prohibits violation(s) ofitle VI of the Civil Rights Act of 1964
prohibiting discrimination based on race, ¢admd national origin, Title VII of the
Civil Rights Act of 1964 prohibiting disanination based on race, color, national
origin, sex and religion, section 504 of tRehabilitation Act of 1973 and Title Il of
the Americans with Disabilities Act prohtbig discrimination based on disability,
and the Age Discrimination Act of 1975gbibiting discrimination based on age.
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quickly as possible, typicallyvithin sixty days, aftethe incident or conduct in
question, utilizing either the informal orrfoal process. All cmplaints will receive
a prompt and equitable resolution.

(2) Formal complaints alleging violation(®)f Title 1X or gender-based harassment,
including but not limited to sexual harassmecan be filed in person, by mail or by
email with the Title IXcoordinator or deputy coordinasopursuant to the university
of Akron gender-based misconduct and Tif¥e policy and protocol located at:
https://www.uakron.edu/title-ix/docs/title-policy.pdf. Informaion and contact
information for the Title 1X coordinatoand deputy coordinators can be found at:
http://www.uakron.edultitle-ix/.

(3) Complaints alleging that a universgtudent, employee oritd party, has engaged
in protected class-based harasst in violation of this pady, other than complaints
alleging a violation of Title IX or gender-based harassment, may be filed with the
appropriate office, as follows:

(a) Complaints alleging that a universitydént has engaged jmotected class-based
harassment, other than complaintdegihg a violation of Title IX or
gender-based harassment, may be filetth whe office ofstudent conduct and
community standards. Information anointact information rgarding the office
of student conduct and communitystandards can be found at:
https://www.uakron.edu/studentconduct/.

(b) Complaints alleging that a university eayge or third-party at the university of
Akron has engaged in protected classdah harassment in violation of this
policy, other than complaints allegingvalation of Title IX or gender-based
harassment, may be filed with the offiof equal employment opportunity and
affirmative action. Informon and contact information regarding the equal
employment opportunityfarmative action office can be found at:
https://www.uakron.edu/hr/eeoaa/.

(4) Any conduct defined as criminal under TiXIX of the Ohio Revised Code must be
resolved through the fomal process. Such complaintgay also be referred to the
appropriate external agenapcluding the prosecutor, poe, or other appropriate
investigative agency.

(5) Formal complaints alleging protedteclass harassment by a student will be
investigated and resolved in accordance wi
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(6) Any student, faculty or staff person acaisé protected class-based harassment is
entitled to due process as specified inlapple laws, regulations, university rules,
policies and/or or applicable lbective bargaining agreements.

(7) Persons who violate thpmlicy will be subject to apppriate corrective action, which
may include, but may not bkmited to, referral forcounseling, written or oral
reprimands, suspension or dismissal froen dhiversity, suspension with or without
pay, termination, or referrdab the criminaljustice system. Sanctions for conduct
prohibited by Title IX of the Educatn Amendments Act of 1972 will be in
accordance with the protocols appedvby the Title IX coordinator.

(8) Any person found to have falsely filed a complaint under this policy will be subject to
appropriate corrective actiomA finding that there is isufficient evidence to
substantiate a complaint is not the saasea finding that a complaint was falsely
filed.

(9) Nothing contained herein shall be deeimto restrict or otherwise prohibit the
complainant from filing a complaint witlan appropriate external governmental
agency, nor shall this policy be deemesl discouraging indiduals from seeking
legal counsel. It shall, howenebe the responsibility of st individuals to meet any
agency filing deadlines.

(F) Privacy. All complaits under this policy will be treateslith discretion and be discussed
only to the extent consistent with an apprajar investigation and response. Only those
persons necessary for the investigation and resolution of the complaints will be given
information about them, to the extent congisteith the university's legal obligations.
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